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How ot is striving to help improve employee performance and
create a better work environment.

In order to help companies improve the performance
of staff and avoid the pitfalls of new employment
legislation, Gp‘l‘ have designed a one day Diversity
Training Programme for managers and staff
structured to meet companies business needs.

From a recent survey on Diversity, 70% of
experienced Managers answered just 3 questions
correctly, which suggests that they were likely to
break employment law with all the consequences
that this would entail, such as unlimited
compensatory awards that can end up costing
companies hundreds of thousands of pounds.

Companies that have embraced diversity have
improved employee satisfaction as well as
increased productivity and(,,"p't want to help
other companies achieve this.

Diversity leglisation is continuously evolving.
However Qp't feels diversity is also the “right
-l thing to do” to ensure that people are
. motivated and perform to the maximum.

If you would like to find out more about our bespoke in-house Diversity
Programmes or receive a short Diversity Questionnaire, please contact Ann
Westwood on 01473 811886 or e-mail: annw@advantage-group.com
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